
RESOLUTION NO.19-06-43 

A RESOLUTION OF THE VILLAGE COUNCIL OF 
ISLAMORADA, VILLAGE OF .ISLANDS, FLORIDA 
APPROVING THE FIRST AMENDMENT TO THE 
EMPLOYMENT AGREEMENT BETWEEN THE VILLAGE 
AND SETH LAWLESS TO SERVE AS THE VILLAGE 
MANAGER; AUTHORIZING VILLAGE OFFICIALS TO 
IMPLEMENT THE TERMS AND CONDITIONS OF THE 
FIRST AMENDMENT; AUTHORIZING THE MAYOR TO 
EXECUTE THE FIRST AMENDMENT; AND PROVIDING 
FOR AN EFFECTIVE DATE 

WHEREAS, pursuant to Section 7(3) of the Charter of Islamorada, Village of Islands 

(the "Village"), the Village Manager is a Charter Officer and Chief Administrative Officer of the 

Village; and 

WHEREAS, in September 2016, the Village Council selected Seth Lawless ("Lawless") 

to serve as the Village Manager; and 

WHEREAS, on September 8, 2016, the Village Council approved an Employment 

Agreement (the "Agreement") between Lawless and the Village; and 

WHEREAS, the Village and Lawless desire to amend the Agreement to provide for an 

annual credit ofadministrative leave to the Village Manager as provided for herein; and 

WHEREAS, the Village Council finds that approval of the First Amendment to the 

Employment Agreement, attached hereto as Exhibit "A" is in the best interest of the Village. 

NOW, THEREFORE, BE IT RESOLVED BY THE VILLAGE COUNCIL OF 

ISLAMORADA, VILLAGE OF ISLANDS, FLORIDA, AS FOLLOWS: 

Section 1. Recitals. The above recitals are true and correct and incorporated 

into this Resolution by this reference. 

Section 2. Approval of First Amendment. The Village Council of Islamorada, 

Village of Islands, hereby approves the First Amendment to the Employment Agreement between 

the Village and Seth Lawless for services as the Village Manager, a copy of which is attached as 

Exhibit "A." 



Section 3. Authorization of Village Officials. The Village Manager and/or his 

designee and the Village Attorney are authorized to take all actions necessary to implement the 

terms and conditions of the First Amendment to the Agreement. 

Section 4. Execution of First Amendment. The Mayor is authorized to execute 

the Agreement on behalf of the Village. 

Section 5. Effective Date. This Resolution shall take effect immediately upon 

adoption. 

The foregoing Resolution was offered by Vice Mayor Mike Forster, who moved for its 

adoption. This motion was seconded by Councilman Ken Davis, and upon being put to a vote, 

the vote was as follows: 

FINAL VOTE AT ADOPTION 

VILLAGE COUNCIL OF ISLAMORADA, VILLAGE OF ISLANDS 

Mayor Deb Gillis YES 

Vice Mayor Mike Forster YES 

Councilwoman Cheryl Meads ABSENT 

Councilman Jim Mooney YES 

Councilman Ken Davis YES 

PASSED AND ADOPTED THIS 27TH DAY OF JUNE, 2019. 

DEB GILLIS, MAYOR 
ATTEST: 

~ 0,'.larLKE ~TH, VILLAGE CLERK 

APPROVED AS TO FORM AND LEGALITY 
FOR THE USE AND BENEFIT OF 
ISLAMORADA, VILLAGE OF ISLANDS USE ONLY 

~ 7 
ROGET V. BRYAN, VILLAGE ATTORNEY 
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FIRST AMENDMENT TO 
VILLAGE MANAGER EMPLOYMENT AGREEMENT 

BETWEEN ISLAMORADA, VILLAGE OF ISLANDS 
AND SETH LAWLESS 

THIS FIRST AMENDMENT to the Employment Agreement (the "First Amendment") is 
made between Islamorada, Village of Islands, Florida, a Florida municipal corporation (the 
"Village") and Seth Lawless, ("Lawless" or "Village Manager"), and. 

WHEREAS, the Village and Lawless entered into a certain Employment Agreement 
(''the Agreement") in September 2016, attached hereto as Exhibit 1 ; and 

WHEREAS, in accordance with the provisions of the "Agreement", the Village and 
Lawless desire to amend the Agreement to revise Section 7 "Annual Leave" as provided for 
herein; and 

WHEREAS, the parties desire to enter into this First Amendment to modify the terms of 
the Agreement. 

NOW, THEREFORE, in consideration of the mutual covenants and conditions set forth 
in this First Amendment, Lawless and the Village agree as follows. 

Section 1. First Amendment to Agreement. The Agreement is amended to 
read as follows: 

*** 

Section 7. Annual Leave, Sick Leave and Holidays. 

*** 
7.2 At the beginning of the Term, the Village Manager shall be credited with 
three (3) days of administrative leave. The Village Manager shall additionally be 
annually credited on the Anniversary Date with five (5) days of administrative 
leave. 

*** 

Section 2. No Further Modifications. All other terms and conditions of the 
existing Agreement not in conflict or superseded by this First Amendment shall remain in full 
force and effect as if set for the herein. 

Section 3. Effective Date. This First Amendment shall be effective upon execution 

by the parties. 



IN WITNESS WHEREOF, the parties execute this First Amendment on the respective 
dates under each signature: The Village, signing by and through its Mayor, attested to by its 
Village Clerk, and by Lawless. 

Attest: ISLAMORADA, VILLAGE OF ISLANDS 

r'c J L-4 .lJO,- _ 
By:_ _ ~-----~---~-----

Deb Gillis, Mayor 

Date: -----''7( ____. 2-Q l 9-'------ --'-+- t /--'<._ 

SETH LAWLESS 

By:__ .,,,_,,"'-"=--..kL.._ _""?-S:~ =-= ___ 
~ 

Setli Lawless 

Date: _ 7--'-/_3'--/:)_O_l 0___ _ _ 

APPROVED AS TO FORM AND LEGALITY 
FOR THE USE AND BENEFIT OF ISLAMORADA, 
VILLAGE OF ISLANDS ONLY 

Roget V. B~Attorney 

Page 2 of2 





Accessibility Report





		Filename: 

		19-06-43_First Amendment to VM Agreement-Ar.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 0



		Passed manually: 2



		Failed manually: 0



		Skipped: 0



		Passed: 30



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Passed manually		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Passed		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top



